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7ZR RI EDVLF GLPHQVLRQV RI OHFWXUHUV LQ KLJKHU HGXFDWLRQ LQVWLWXWLRQV ZKR DUH LGHQWLILHG DV DFDGHPLFLDQV DUH
IXQFWLRQVRI SURGXFLQJNQRZOHGJH WKURXJK VFLHQWLILF UHVHDUFK DQGSURYLGLQJ VWXGHQWVZLWK HIILFLHQW WKHRUHWLFDO DQG
SUDFWLFDOHGXFDWLRQVHUYLFH7UDLQLQJRIDFDGHPLFLDQVDVUHVHDUFKHUVDQGHGXFDWRUVZKRFRQVWLWXWHVXFKPDQSRZHULQ
KLJKHU HGXFDWLRQ LQVWLWXWLRQV DUH VKDSHG E\ FXUUHQW KLJK HGXFDWLRQ SROLFLHV LQ D FRXQWU\ 7KHUHIRUH HGXFDWLRQ
SURJUDPPHV LPSOHPHQWHG WR WUDLQ DFDGHPLFLDQVKDYH D VLJQLILFDQW UROH LQGHWHUPLQLQJ WKHTXDOLILFDWLRQVRIKLJKHU
HGXFDWLRQ
$FFRUGLQJ WR +LJKHU (GXFDWLRQ 3HUVRQQHO &RGH QXPEHU  DFDGHPLF WHDFKLQJ LV FRQGXFWHG E\ WKUHH JURXSV
NQRZQ DV OHFWXUHUV LQVWUXFWRUV DQG SUHOHFWRUVZLWK DVVLVWDQWV$FDGHPLFLDQV ZKR VHUYH XQGHU SURIHVVRU DVVRFLDWH
SURIHVVRU DQG DVVLVWDQW SURIHVVRU FDGUHV FRPSULVH WKH IDFXOW\ PHPEHUV JURXS /HFWXUHUV DQG LQVWUXFWRUV DUH
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1. Introduction 
:LWK WKH QHZ 7XUNLVK KLJKHU HGXFDWLRQ VWUDWHJ\ ZKLFK FDQ EH VXPPDUL]HG ZLWK WKH PRWWR ³RQH
8QLYHUVLW\IRUHDFK3URYLQFH´ IRUW\RQHQHZXQLYHUVLWLHVDUH IRXQGHG LQ WKH ODVW ILYH\HDUV:LWK WKHVH
QHZIRXQGDWLRQRIXQLYHUVLWLHVKRZHYHU WKHODFNRIDFDGHPLFSHUVRQQHOFDPHLQWRTXHVWLRQ,QRUGHUWR
RYHUFRPHWKLVDEVHQFHRIDFDGHPLFLDQVWKH+LJKHU(GXFDWLRQ&RXQFLO<g.SXWLQWRHIIHFWWKH)DFXOW\








3URJUDPPH $UWLFOH  +HQFH g<3 ZKLFK LV GHYHORSHG WR FORVH WKH JDS LQ WKH QXPEHUV RI IDFXOW\
PHPEHUVLVGHVLJQHGVRDVWRWUDLQVFLHQWLILFDOO\ZHOOHTXLSSHGIDFXOW\PHPEHUVLQDUHSXWDEOHXQLYHUVLW\
DQG D JRRG UHVHDUFK HQYLURQPHQW :LWKLQ WKH SURJUDPPH LI UHTXLUHG VWXGHQWV DUH HFRQRPLFDOO\ DQG
OHJDOO\ VXSSRUWHG WR DWWHQG ODQJXDJH WUDLQLQJ IRU WKUHH PRQWKV DQG FDUU\ RXW UHVHDUFK IRU RQH \HDU LQ
GXULQJ WKHLU GRFWRUDO WKHVLV SHULRG DEURDG g<3 WKHUHIRUH LV D GRPHVWLF DOWHUQDWLYH WR 3RVWJUDGXDWH
(GXFDWLRQ3URJUDPPH$EURDG </6<ZKLFKKDVEHHQ LPSOHPHQWHGE\ WKHFRRSHUDWLRQRI0LQLVWU\RI
1DWLRQDO (GXFDWLRQ DQG<g. IRU VRPH WLPH $ WRWDO RI  YDFDQFLHV ZLWKLQg<3ZHUH GHVLJQDWHG
 IRU XQLYHUVLWLHV IRXQGHG LQ  DQG  IRU XQLYHUVLWLHV IRXQGHG LQ $V IRU WKLV \HDU
GHVLJQDWLRQRIYDFDQFLHVIRUg<3LVEHLQJH[SUHVVHGE\<g.RIILFLDOV

2.Conditions of admission to the programme 
%HLQJ\RXQJHUWKDQ\HDUVRIDJHQRWSRVVHVVLQJDQ\KHDOWKREVWDFOHVZKLFKZRXOGSUHYHQWZRUNLQJ
DV D UHVHDUFK DVVLVWDQW D PLQLPXP VFRUH RI  VHYHQW\ IURP$/(6 $FDGHPLF 3HUVRQQHO DQG 3RVW
JUDGXDWH 7UDLQLQJ (QWUDQFH ([DPLQDWLRQ 6FRUHV REWDLQHG IURP WKLV WHVW DUH YDOLG IRU WKUHH \HDUV
IROORZLQJWKHWHVWGDWH3ODFHPHQWVZLOOEHPDGHDFFRUGLQJWRRIJUDGHSRLQWDYHUDJHRI$/(6
VFRUH  RI IRUHLJQ ODQJXDJH WHVW VFRUH LI DQ\
KWWSSHUVRQHO\RNJRYWU2\S'X\XUX"VD\ID DFLNODPDODU

3. Post-graduate training placement  
,I UHVHDUFK DVVLVWDQWV DFFHSWHG LQWR WKH SURJUDPPH KDYH  RU KLJKHU IRUHLJQ ODQJXDJH VFRUH WKH\
XVXDOO\PDNH DSUHIHUHQFH DPRQJSRVWJUDGXDWH SURJUDPPHVRI UHSXWDEOH XQLYHUVLWLHV RYHU WKH LQWHUQHW
GXULQJVHOHFWLRQSHULRGVDQGLQWKHLUUHOHYDQWILHOG$GPLVVLRQRIUHVHDUFKDVVLVWDQWVLQWRWKLVSURJUDPPH
LVDFFRUGLQJWRWKHLUg<3VFRUHV5HVHDUFKDVVLVWDQWVZLWKORZHUWKDQODQJXDJHVFRUHDUHSODFHGZLWK
WKHLUg<3VFRUHV LQXQLYHUVLWLHVGHVLJQDWHGE\<g.WRJR WKURXJKD ODQJXDJHFRXUVH IRUPRQWKV






g<3 VWXG\ SHULRG IRU SRVWJUDGXDWH HGXFDWLRQ LV  KDOI \HDUV IRU GRFWRUDWH SURJUDPPH  DQG IRU
LQWHJUDWHGGRFWRUDWHSURJUDPPHKDOI\HDUV)RUUHVHDUFKDVVLVWDQWVZKRFRXOGQRWFRPSOHWHWKHLUWKHVLV
ZRUN DPD[LPXPKDOI \HDUV IRU SRVWJUDGXDWH DQGKDOI \HDUV IRU GRFWRUDWHRU LQWHJUDWHGGRFWRUDWH
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GHJUHHDUHDGGLWLRQDOO\SURYLGHGXSRQWKHVLVPRQLWRULQJFRPPLWWHH¶VUHDVRQHGGHFLVLRQDQGDSSURYDORI
LQVWLWXWLRQ¶VJRYHUQLQJERDUG5HVHDUFKDVVLVWDQWVZKRDUHSURYLGHGZLWKDGGLWLRQDOWLPHFDQQRWPDNHXVH
WKH VXSSRUW SURYLGHG ZLWKLQ WKH SURJUDPPH 3URFHGXUHV DQG 3ULQFLSOHV 5HJDUGLQJ )DFXOW\ 0HPEHU
7UDLQLQJ3URJUDPPH$UWLFOH

5. Completion of post-graduate education and assignment for faculty member  
g<3 UHVHDUFK DVVLVWDQFHZKR VXFFHVVIXOO\JUDGXDWH IURPGRFWRUDWH SURJUDPPH UHWXUQZLWKLQ ODWHVW D
PRQWK WR WKHLU DVVLJQPHQWV LQ XQLYHUVLWLHV IRU ZKLFK WKH\ DUH REOLJDWHG IRU FRPSXOVRU\ VHUYLFH   ,Q




6. Compulsory Service Agreement  





7. Foreign country experience  
8SRQWKHLUUHTXHVWUHVHDUFKDVVLVWDQWVZKRVFRUHGDPLQLPXPRIIURP.3'6RUh'6FDQEHDVVLJQHG
IRUDIRUHLJQODQJXDJHFRXUVHDEURDGIRUWKUHHPRQWKV)XUWKHUPRUHDJDLQXSRQUHTXHVWWKH\FDQFRQGXFW




8. Budget availabilities  
(DFK UHVHDUFK DVVLVWDQW DQG KLV DGYLVRU KDV D EXGJHW RI  7/ RI ZKLFK LV IRU SURMHFW
H[SHQVHV SURFXUHPHQWV IRU SRVWJUDGXDWH HGXFDWLRQ EDVLF RIILFH HTXLSPHQW ZDVWH PDWHULDO PDFKLQH
HTXLSPHQW DQG VHUYLFH SURFXUHPHQW DQG RI ZKLFK LV IRU WUDYHO H[SHQVHV /RQJ WHUP IRUHLJQ
DVVLJQPHQWVIRUUHVHDUFKDVVLVWDQWV±for a maximum of 1 year during the course of education±DWWHQGLQJ
QDWLRQDORULQWHUQDWLRQDOVFLHQWLILFPHHWLQJV–maximum 15 days annually -, DWWHQGLQJVKRUWWHUPQDWLRQDO





LQ WKH SURFHVV RI GHYHORSLQJ FHUWDLQ SURMHFWV LQ RUGHU WR RYHUFRPH WKH VKRUWFRPLQJV LQ WKH QXPEHU RI
DFDGHPLFSHUVRQQHO LQ QHZO\ IXQGHGXQLYHUVLWLHV2QHRI VXFKSURMHFWV LV WKHg<3:LWKg<3 \RXQJ
VFLHQFHSHRSOHZKRKDVLQWHUQDWLRQDOH[SHULHQFHDFDGHPLFDOO\YDOLGIRUHLJQODQJXDJHDELOLW\IDPLOLDULW\
ZLWKWKHVFLHQWLILFGHYHORSPHQWVLQWKHRXWVLGHZRUOGDUHDIILOLDWHGZLWKWKHVFLHQWLILFLQVWLWXWLRQVLQRWKHU
FRXQWULHV DEOH WR PXOWLGLUHFWLRQDOO\ HYDOXDWH VFLHQWLILF IDFWV ZHOO WUDLQHG LQ URRWHG QDWLRQDO RU
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